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Annex 1: Equality Impact Assessment  

 
Jobs 22 is committed to always: avoiding the potential for unlawful discrimination, 
harassment and victimisation; advancing equality of opportunity between people who share 
a protected characteristic and those who do not; and, foster good relations between people 
who share a protected characteristic and those who do not.  
An Equality Impact Assessment (EIA) is a tool for identifying whether or not strategies, 
projects, services, guidance, practices or policies have an adverse or positive impact on a 
particular group of people or equality group. While currently only public bodies are legally 
required to complete EIA’s, Jobs 22 has adopted the process in line with its commitment to 
continually improve our equality performance.  

 
1. Summary  
This EIA is for:  Environmental Policy  
EIA completed by:  Andrew Lee, Head of Quality and Compliance  
Date of assessment:  15/09/22  
Assessment approved by:  N/A  

  
Objectives and intended outcomes  
This EIA has been completed in order to ensure that the implications and potential impact, 
positive and negative, of the Jobs 22 Environmental Policy for all staff have been fully 
considered and addressed, whether or not the staff members share a protected 
characteristic.  

 
 2. Potential Impacts, positive and negative  
 

Equality Area  Positive  Neutral  Negative  Summary   
Age    x    The policy applies equally to all members of 

staff regardless of age. It’s not considered 
that the policy includes any guidance or 
rules that may impact either positively or 
negatively on any member of staff because 
of their age.  

Disability    x    The policy applies equally to all members of 
staff regardless of health/disability. It’s not 
considered that the policy includes any 
guidance or rules that may impact either 
positively or negatively on any member of 
staff because of their disability.  

Pregnancy & 
Maternity/paternity  

   x   It’s not considered that the policy positive or 
negatively impacts on pregnant women or 
on staff on maternity or paternity leave,.  

Race (incl. origin, colour 
and nationality)  

   x   The policy applies equally to all members of 
staff regardless of their race, origin, colour 
or nationality. It’s not considered that the 
policy includes any guidance or rules that 
may impact either positively or negatively in 
these respects.  

Gender and Gender 
Re-assignment  

  x    The policy applies equally to all members of 
staff regardless of their gender at any given 
time. It’s not considered that the policy 
includes any guidance or rules that may 
impact either positively or negatively on any 
member of staff because of gender.  



Sexual Orientation    x    The policy applies equally to all members of 
staff regardless of their sexual orientation. 
It’s not considered that the policy includes 
any guidance or rules that may impact 
either positively or negatively on any 
member of staff because their sexual 
orientation.  

  
 

3. Negative impacts and mitigations  
 

Negative Impact  Mitigation  Owner  
      

 


